
Newsletter and Update No. 26 - 26th March 2021

Message from Cath Witherington - CEO

Spring officially arrived last Saturday with the vernal equinox.  With an array of
religious celebrations on the horizon together with a growing anticipation of the
relaxation of Covid restrictions, I do feel an increasing sense of optimism in the air!

That optimism is however tempered with a degree of weariness.  Over the past year
our sector has been central to the local response to the pandemic.  We have played
a vital role helping people and communities cope with loss - loss of lives, loss of
livelihoods, loss of income and loss of freedoms. We have done that by introducing
and transforming services. This is amazing especially as at the same time you have
been helping others many of you have done that whilst managing significant
reductions in income and the very real threat of closure.

Now we have a roadmap out of lockdown, we need to regroup and work out what
kind of recovery we want. Our sector will without doubt continue to have an important
role to play.  We must campaign for a more equitable, inclusive and sustainable
future. We have the opportunity to tackle social injustice and climate change as well
as developing closer and more productive relationships with national and local
government and the NHS co-designing health and care systems with citizens and
communities.  As a first step, I would invite you to complete this survey by 9th April.
By completing this survey you will be helping us to build a better understanding of:

a) the issues and priorities from our local VCFS front line perspective

b) what our local VCFS sector needs by way of support, information and the
key asks of commissioners, and other public and private sector partners in
Doncaster

c) the products, services and support you would like Voluntary Action
Doncaster to provide.

I would encourage as many groups and organisations as possible to contribute.
Once responses are collated, we will share the results and will use them to inform

https://www.space.com/what-is-an-equinox.html
https://forms.gle/hdndfS2o3NS67eV58


the development of our planning and shape our work programme over the next 3 - 5
years. So please do have your say.

Finally, please remember to change your clocks on Sunday, 28 March. At exactly
1am on Sunday, the time will jump forward by one hour so if you still have clocks that
need manually changing you'll need to remember to do that!

Project 6 Easter Schedules

Linked here are the Easter schedules for the Easter weekend - W/C 29/03/2021 and
W/C 05/04/2021. Their service is closed Good Friday and Easter Monday.

If you know any individuals who could benefit from any of these sessions, then please
get in contact with Project 6 to arrange a simple sign-up either over the phone or as a 1
to 1 appointment, to see how they can best support that individual. They offer group
sessions, either within their service or via Zoom sessions.

Sessions in Sober Social are limited to 6 people within Covid guidance. They also offer a
1 to 1 support, free counselling service for 6 sessions, with their Pathways Project
supporting individuals in many areas.

Contact Project 6 on 01302 360090 to find out more or if you want to enquire about any
of our other services on offer.

Doncaster Community Arts Upcoming Sessions

Since October, darts have been running friendly creative Zoom sessions with their
artists and small groups of people taking part.

On Mondays, 1.30 – 2.30pm, every other week you can be part of a new group
which explores music, writing, history and mystery, and much more.
Have a look at what they created in previous projects on their website!

Sessions are laid back, informal and friendly. No experience is necessary and
sessions are free of charge.

If you’d like help or advice on using Zoom, darts can arrange a one to one trial
before your first session to get you up and running.

Find out more via the darts website or email amy@wearedarts.org.uk

They are also very excited to announce that from May 17th they will be starting
in-person Singing for Memory sessions once again.
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Sessions will take place weekly on Monday afternoons at their home the Point, a
COVID-19 secure venue. Initially they will run shorter sessions for smaller groups,
and places will need to be booked in advance.

darts have ensured that they can meet safely and look forward to welcoming their
singers back with their usual mix of songs old and new on a variety of themes, with
the odd bit of improvised movement, percussion and other surprises thrown in!

They have also just launched a series of regular newsletters on both CD and DVD
that include music and singing, to bring the Singing for Memory experience direct to
people in their homes.

You can find out more about how they have continued to connect with their
participants in a number of ways, from online sessions to garden gigs, via their
website.
To find out more about Singing for Memory opportunities contact Sophie on
sophie@wearedarts.org.uk.

Readjusting After Lockdown - a message from Inspire Doncaster

“It is fair to say that for the majority, adjusting to life whilst in lockdown has not been
easy and now with some end in sight, we can look forward to hopefully returning to
some form of normality. However, for those who are vulnerable and/or shielding this
can be a very worrying prospect.

Being able to meet family and friends may create feelings of anxiety especially when
we so desperately want to hug our loved ones after such a long time of abstinence.
And, whilst many have been vaccinated, news of new variants entering the country
may instil doubts of effectiveness.

It is, therefore, important that we support our clients the best way possible in
readjusting to our new 'normal'. These are just some of the steps that we will be
taking:

● Taking things slowly where appropriate and allowing our clients to go at
their own pace

● Dispelling myths and negative stories
● Planning for a few days forward and not setting goals that are frightening or

unobtainable
● Supporting our clients in setting boundaries that they feel comfortable with
● Assuring our clients that they are not alone in feeling anxious or worried and

the feelings they are experiencing are normal and to be expected
● Listening and respecting what our clients are telling us

https://wearedarts.org.uk/singingformemory/
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So we will be holding hands (metaphorically speaking) to help our clients along the
way and of course, still wearing PPE and following government guidelines.”

For further information on how Inspire Doncaster can help and their services, please
contact Marilyn Cockett on: 01302 770662 / 07899050622 or by email:
hello@inspiredoncaster.com

Rural Isolation and Loneliness Toolkit

We are all aware that isolation and loneliness are on the rise. Loneliness can have a
profound effect on our physical as well as mental health, with studies showing that
being lonely is as bad for your health as smoking 15 cigarettes a day. Rigorous
epidemiological studies have linked loneliness and social isolation to heart disease,
cancer, depression, diabetes and suicide. This will obviously have an economic
impact on health care and in other areas; not to mention the effect on the individuals
concerned.

To help combat this, The Arthur Rank Centre has created a rural isolation and
loneliness toolkit. Although this is targeted at Rural Communities, it's equally useful
in a range of other contexts. You can read and download the toolkit via the Arthur
Rank Centre’s website.

National Functional Skills Programme

The WEA is launching the pilot stage of their new national online Functional Skills
English programme. Its purpose is:

● To provide opportunities for existing and new students to increase their skills
and employability; which is particularly vital during Covid and beyond.

● To enable the delivery of a rolling programme of Functional Skills, for students
to access courses as and when they need them.

● To maximise opportunities for ASB funding.

The first stage of the programme is being planned for delivery this academic year
and will focus on existing students. As part of this first stage, a new way of delivering
initial assessments and online exams through remote invigilation will be piloted.

The target students for this are those already on Get Ready for English Level 1 and
Level 2 courses, as well as existing students on accredited courses at levels 1-3.

A computer or laptop, plus internet access and a smartphone are required.

You can find out more about the course dates and how to apply via the flyer provided
by The WEA.

mailto:hello@inspiredoncaster.com
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Fully Funded Level 2 Short Courses & New Traineeships

Total Training Provisions have some Level 2 Short Courses available to be
completed remotely to enhance and up-skill learners no matter their situation. They
deliver a variety of different courses, so whether you are looking for employment,
wanting to develop your skills further or need further education to get that dream job,
they are here to provide you with the tools you need to succeed. You can find out
more about the courses on offer and how to apply via their website.

They also have some exciting news about the new traineeships they are launching,
the most recent one is the Health & Social Care Traineeship (this is for 18-24 year
olds due to the sector requirements) and coming shortly will be Childcare, these
compliment the already very successful Creative Design and Motor Vehicle
Restoration traineeships. You can have a look at their flyer which offers a bit more
information and details of who to contact with regards to the Traineeships.

South Yorkshire’s Community Foundation 2020 Impact Report

SYCF have shared with us their Impact Report for 2020. Despite the challenges
during the November 2019 floods and the COVID-19 pandemic, the Foundation’s
team, Trustees and all their volunteers have achieved a phenomenal amount of work
to support our local communities when they needed it the most. You can read the
Impact Report via this link.

NCVO Covid Impact Survey

Together with Nottingham Trent University and Sheffield Hallam University, NCVO
are running a survey exploring how Covid-19 is impacting voluntary organisations’
 working practices and operations, responses, learning, and resilience. The survey
will be run four times in 2021, by telephone, and you will receive a £20 voucher for
participating. You can apply to take part via the NCVO website.

Volunteer Motor Insurance

Are you and your drivers properly insured while driving for your organisation?
Community Matters have shared the following information with us:

“A driver was recently stopped by the police while driving on behalf of a charity, and
through the subsequent checks and conversation it came to light that the driver's
motor insurance policy did not cover their volunteer driving role. The driver received
a fine and points but was able to rectify the policy situation with their insurers before
their vehicle was recovered.
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This highlights the need for individuals and the organisations that they volunteer for
to check that appropriate cover is in place.

The best way for an individual to do this is to contact their motor insurer to share
details of their volunteering role and ensure this activity is covered by their
insurance.

For organisations who have any driving activity undertaken there are two main
scenarios.

● Volunteers driving a vehicle owned/leased or hired by the organisation
● Volunteers driving their own vehicles on behalf of the organisation

For both scenarios there are a number of checks that should be carried out
including;

● Licenced to drive https://www.gov.uk/employing-people-to-drive
● Competent to drive the vehicle – use the same link above to confirm that

category of vehicle is included on licence
● Insured to drive the vehicle

https://www.abi.org.uk/products-and-issues/choosing-the-right-insurance/m
otor-insurance/volunteer-drivers/

● Roadworthy vehicle
https://www.gov.uk/government/publications/public-service-vehicle-drivers-d
aily-walkaround-check (the link is for larger commercial vehicles, but it will
act as a guide to vehicle checks generally).

● Reasonable driver behaviour – Being legally able to drive and being a
good/reasonable driver are not necessarily the same. Set some ground
rules such as breaks and avoid placing unreasonable pressure on drivers to
cover too much distance for them to be able to drive within the speed limit.
You should not only consider the wellbeing of the people who drive and
those around them but also there is a reputational risk to your organisation”

Funding Opportunities

DMBC’s latest funding newsletter is now available.

Lloyds Bank Foundation - We Fund
Small and local charities in England and Wales helping people overcome complex
social issues can now apply for two-year unrestricted grants of £50,000 from Lloyds
Bank Foundation for England and Wales, who aim to distribute £9.5m to small and
local charities across 2021. The funding will be open year-round, meaning charities
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can apply at a time that suits them and will not be restricted by deadlines. You can
find further details on their website.

Arnold Clark Community Fund
Grants of £1,000 are available for UK registered charities and local community
groups who need financial assistance due to the coronavirus/COVID-19 pandemic.

During the months of March 2021, April, 2021, and May 2021, 500 grants of up to
£1,000 will be awarded through a draw. Applications that are unsuccessful one
month will be kept in the draw for the following month.

Full details are available via the organisation’s website.

The Woodward Charitable Trust’s Children’s Summer Playschemes
Each year the trustees of the Woodward Charitable Trust set aside funds for summer
playschemes for children between the ages of 5-16 years. Trustees only fund
programmes that run for a minimum of 2 weeks or 10 days across the summer
holidays.

Most grants awarded are in the range of £500 to £1,000. Around 35 grants are made
each year.

Preference is given to:
● small local playschemes that provide a wide-ranging programme of activities.

Trustees prefer activities that are relatively inexpensive such as crafts and
cooking, as well as outdoor activities and sport.

● schemes that involve a large number of children.
● schemes catering for children from disadvantaged backgrounds or who are

disabled.
● schemes where past users are encouraged to come back and help as

volunteers.

The deadline for applications is noon on 8th April 2021. Further information can be
found on the Trust’s website.

The Baring Foundation Arts and Mental Health Programme
The Baring Foundation’s Arts programme has launched a new fund for projects that
promote the role of creativity in the lives of people with mental health problems from
ethnically diverse backgrounds.

Their research so far suggests that there are few diverse-led organisations
specifically devoted to arts and health work and that ethnically diverse people are not
well represented as service-users or in its workforce. That is despite the fact that

https://www.lloydsbankfoundation.org.uk/we-fund
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there are stark disparities in terms of prompt diagnosis and access to mental health
treatment for racialised communities.

This funding round has been launched together with their new report – Creatively
Minded and Ethnically Diverse – in which experts and practitioners with personal and
professional experience explore the challenges and barriers in this field and draw out
good practice.

In this round, the foundation is looking for projects that:
● find ways to attract participatory artists from ethnically diverse communities

into this area of work and to support them. Examples might include
shadowing, internships or apprenticeships, or mentoring or free training
opportunities.

● undertake activity to offer creative opportunities to members of specific
ethnically diverse communities who have mental health problems.

● or a combination of these approaches.

Grants of between £10,000 and £40,000 are available.

Detailed application guidelines – including eligibility for the fund – are available via
The Baring Foundation’s website, as well as the application form. You may also find
this summary of questions and answers from our their funding Q&A useful.

The deadline for applications is 12pm on 21st April 2021.

Job Opportunities

DMBC’s latest Vacancy Bulletin is now available to read.

Community Champion (2 Part-Time Posts) - Inclusion and Fairness Forum
The purpose of these roles is to work with our communities in partnership, increasing
outreach and engagement and strengthening community centred approaches.

These posts are Home/Community Based and fixed term ending on 31st March
2022. The salary is £9.20 per hour and you will be required to work 20 hours per
week.

Core responsibilities and duties will include:

● Using informal networks, local connections and knowledge to reach people
(target audiences), in workplaces, communities, neighbourhoods and local
social hubs

● Having motivational and strengths-based conversations

https://baringfoundation.org.uk/resource/creatively-minded-and-ethnically-diverse/
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● Linking with existing community groups and organisations who are already
embedded in the heart of the communities, leaving a legacy through them

● Increasing capability, opportunity and motivation, to self-motivate to increase
community participation

● Reaching people who are isolated and disconnected from their community
● Helping others to access support

Essential skills, knowledge and experience required to fulfil the role include, but are
not limited to:

● Applicants should know their community – the people and place
● Applicants should be trusted by people in their community
● Applicants should be passionate about positive change
● Applicants should want to help people
● Applicants should have the ability to influence people

To apply please submit your CV together with a covering letter. The closing date for
applications is noon 1st April 2021. Applications and supporting documents should
be emailed to: cath@voluntaryactiondoncaster.org.uk

Doncaster Foodbank Project Manager
Doncaster Foodbank (Trussell Trust) Ltd is offering an exciting and challenging job
opportunity to manage and lead a committed group of over 50 volunteers as we seek
to alleviate hunger, restore dignity and offer hope to local people in crisis in
Doncaster.

Doncaster Foodbank opened in 2013 and feeds around 4000 people a year,
including over 1000 children, through its food bank centres. It is part of the respected
Trussell Trust network of UK food banks. They are looking to appoint a Project
Manager to take Doncaster Foodbank forward to meet the challenges ahead.

They are seeking a committed, dynamic and organised Project Manager to
co-ordinate their team of volunteers in the collection and distribution of food.

Are you passionate about serving those in need? Have you got the skills for this
busy and exciting role?

This is a full-time, 3 year fixed term position (extension of contract is dependent on
securing funding) with a salary of £25,000 plus travel expenses.

To request an application pack please email: info@doncaster.foodbank.org.uk
For an informal chat about the position please phone the Chair of Trustees, Peter

mailto:cath@voluntaryactiondoncaster.org.uk
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Hymans, on 07736 769993. The closing date for applications is 1st April 2021. For
more information about Doncaster Foodbank and the work they do, please visit their
website.

Project 6 Director of Operations
This is an exciting time to join Project 6’s Senior Leadership to help them further
develop their Performance Management and Business Improvement team.

They are looking for someone who is committed to working in a systemic way, to
drive improvements for the benefits of the people who use their services. This is a
newly reshaped role and they are also looking for someone who is ready to take a
step up to become a deputy CEO; you will need to have experience in setting and
developing strategy as well as operations.

The key purpose of the role is to be responsible for Performance Management,
Project Management and Business Improvement across the organisation.

Project 6 have recently undertaken the challenge of looking at themselves in terms
of diversity and inclusion and would be delighted to see applications from all the
communities they exist to support, particularly from people from BAME communities,
who are under-represented within their organisation.

You can find further details about the role on the full job advertisement. The closing
date for this position is 5th April 2021, you can apply via the Project 6 website.

Temporary Receptionist Administrator - NCATI
The post holder will be the first point of contact for learners and visitors and be
responsible for the administration and organisation of all aspects of activities at the
main reception area. The role requires efficient multi-tasking and proactive attention
to detail with a customer-friendly focus and due regard to the College’s policies and
procedures. There are also particular responsibilities for the operation of the
telephone system and to support the arrival of visitors for internal and external
events.

The post holder also has responsibility for supporting the Recruitment and
Admissions Officer with administrative support for all aspects of learner recruitment.

You can read more about the role and apply via the NCATI website.

Practitioner Support Team Leader - Open Minds
Open Minds Counselling Service is a successful mental health charity providing a
range of services to help support people’s mental health recovery and wellbeing
including counselling, peer support, training, volunteer development and information
and guidance.
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They are looking for a compassionate, resilient, highly organised individual. You will
be a qualified counsellor with 3 or more years’ experience of working with children
and young people therapeutically and a good understanding of the needs of children
and young people who have experienced psychological distress.

The administrative elements of your role will include co-ordinating the CYP waiting
list – triaging referrals alongside the Managing Director, and allocating clients to
counsellors, making bookings and sending appointment reminders and follow ups.
You are also the first point of call for parents/care-givers scheduling appointments.
Responsibilities will include following up CYP counsellors’ case-work to ensure they
submit electronic notes in a timely fashion and follow appropriate policies.

The support elements of your role will include being available for CYP counsellors to
discuss useful interventions and for informal support between sessions. You will
support counsellors with safeguarding and following up external referrals. You will
also have a small caseload of your own CYP clients. You may also be asked to
complete initial assessments of CYP.

This is a part-time role, with a closing date of 12th April 2021 at 5pm.

Children and Young People’s Counsellor - Open Minds
Open Minds are also looking for a compassionate and resilient individual to take on a
part-time role as a Children and Young People’s Counsellor.

You will be a qualified counsellor with 3 or more years’ experience of working with
children and young people therapeutically and a good understanding of the needs of
children and young people who have experienced psychological distress.

The administrative elements of your role will include submitting electronic notes in a
timely fashion and following appropriate policies. The support elements of your role
will include a small caseload of your own CYP clients. You may be asked to
complete initial assessments of CYP.

The closing date for applications for this role is also 5pm on 12th April 2021. You
can find more information about both roles and the application process on the Open
Minds website.

Public Health - Health Protection Officer (x2)
In response to the 2019–20 coronavirus pandemic, central government confirmed
that the DMBC will receive £2.23m as emergency funding to support the mitigation
and management of local COVID-19 outbreaks. We are looking for two individuals to
be part of a small dynamic team who will contact trace people with COVID-19 across
a range of settings in the community, both over the phone and face-to-face.

https://www.counsellingdoncaster.com/vacancies


You must be skilled or have experience in engaging with vulnerable residents,
comfortable with conducting doorstep interviews (in line with infection control
practice) and handling difficult situations with sensitivity, care and consideration. The
post holders will provide guidance and encourage residents concerned to self-isolate
and protect others. You will be required to update local and national test and trace
system/s with details of the contacts and interactions using a tablet or similar and
therefore must be competent with using IT systems and must follow confidentiality
arrangements.

You will work as part of a committed team working across the organisation. Day,
evening and weekend work will be required in line with working time regulations and
will involve travel across Doncaster.

This is a temporary, full-time role. Further details about the responsibilities and
requirements of the role are contained in the job profile and role summary on the
DMBC website. The closing date for applications is 8th April 2021 at 12pm.
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