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Message from Glen Monks - Trustee 
 
This week’s trustee editorial message is from Glen Monks. Glen is the health and 
well-being coordinator at Sprotbrough Community Library. He has studied 
Community Ecological Development and is a practising holistic therapist with a 
specialist interest in functional medicine. His roles include working with the public to 
better understand the importance of diet and lifestyle intervention and how 
harmonious relationships are fundamental to human health in both work and private 
life. Glen took an interest in the VCFS after completing a course on community 
ecological development whilst travelling to Spain and India. 
 
It’s a real honour to be supporting the development of the VCFS and introducing this 
month’s newsletter. As we move towards Spring, I sense on many levels that a 
positive shift is happening. The Spring season represents growth, the dry stagnation 
of Winter begins to moisten, and things come to life. With the recent challenges 
many have faced, I think we are ready to come out of hibernation and make a fresh 
start. With this in mind, I believe there has never been a better time for approaching 
things differently and celebrating new ways of walking this new terrain. 
 
Due to the Covid pandemic, the world has significantly changed in a relatively short 
period. Together we have learned to adapt to change and prioritise. It has become 
apparent that those in need are the real priority. We can liken this to the Community 
Ecological Development model, which puts its crop’s health at the forefront. By 
careful nurturing the soil, intelligent farmers don’t mind getting their hands dirty. To 
develop healthy, happy communities relies on the careful planting of seeds and 
cross-pollination between all sectors. With authenticity, transparency and flexibility 
together, we can nurture a common purpose, to do what’s right for our communities. 
 
My findings from working closely with many grass-roots organisations is that passion 
does not discriminate. There is rarely a reason more significant for getting out of bed 
than serving others and bringing joy to the environment in which we live. Such an 
mindset breeds happy, harmonious, individuals. 
 
 



Census 2021 
 
The census is a survey that happens every 10 years and gives us a picture of all the 
people and households in England and Wales. The next census takes place on 
Sunday 21 March 2021. Answers to the census questions will help organisations 
make decisions on planning and funding public services in your area, including 
transport, education and healthcare. 
 
Every household should complete the census on Sunday 21st March 2021 or as 
soon as possible after. The census should take about 10 minutes for the household 
questions and 10 minutes per person. If you or anyone you know needs help or has 
any questions about the census, we have arranged an online session to help.  
 
To join us at noon on Friday 19th March, please register by emailing us at 
info@voluntaryactiondoncaster.org.uk  
 
Dance On by darts 
 
Dance On New Starters Sessions 
  
darts are very excited to announce that they have set up *ALL NEW 2021 Dance On 
Zoom Sessions* especially for people of Doncaster who are Over 50 and would like 
to have some fun dancing with them on zoom! 
  
For your first session you are invited to with a FREE Taster session on Tuesday 9 
March 2021 10-10.45am to see what a session looks and feels like! If you would like 
to continue to dance with darts, you can then book onto their next series of 6 weekly 
sessions on Tuesdays 10-10.45am costing only £3pp from Tuesday 16 March. 
  
All Dance On sessions are delivered by professional dance artists and are suitable 
for all abilities, seated or standing. Please see the darts website for more 
information, advice on what to wear plus other health and safety guidance. 
  
To book your FREE Taster on 9th March or for more information about the new 
Dance On zoom sessions or anything else relating to the Dance On programme, 
please contact aknowles@thepoint.org.uk. 
  
Dance On the Airwaves - Sine FM 
  
darts has also launched Dance On the Airwaves – a brand new opportunity for 
everyone to access dance and movement over the radio. Doncaster residents across 
the borough can now get a weekly Dance On boost over the radio and get moving 
and grooving at home. 

mailto:info@voluntaryactiondoncaster.org.uk
https://wearedarts.org.uk/dance-on-live/
https://wearedarts.org.uk/wp-content/uploads/2020/09/Dance-On-Safety-Guide.pdf
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Every Wednesday at 3.45pm, professional dancer, Charlotte Armitage, will present 
accessible, easy to follow audio instructions to get people dancing wherever they 
are. It doesn’t matter whether people are sitting, standing or moving about, get 
involved for a weekly boost of positive energy! 
  
There’s a quick Safety Guide to read on the darts website before getting started. 
People are encouraged to get their friends, families and neighbours involved too. 
  
Dancer, Charlie says: “This is such a great opportunity, especially in this winter 
lockdown, to really reach people in their own homes and have the chance to just 
dance together, and the radio is just the perfect tool for this! We are so grateful to 
Sine FM for giving us this slot. The feature will be 10 minutes long and will include 3 
upbeat tracks to get you moving! We aim to get you warmed up, raise your heartbeat 
a little, have a boogie and a stretch to finish. We really hope people of all ages 
across Doncaster, seated or standing, will enjoy dancing with us!” 
  
Dance ON Sine FM, 102.6 FM, Wednesdays 3.45-3.55pm 
 
Volunteer Drivers Needed! 
 
Balby & Hexthorpe Community Engagement C.I.C. need at least 4 Volunteer drivers 
to do collections and deliveries for their food bank.  
 
They are looking for 2 Volunteers to deliver food and hygiene parcels to local 
residents around the Doncaster Central area. It will be roughly 3 hours a day on 2 
days of the week: Monday and Tuesday. This role will be available from 12th April. 
 
They are also looking for 2 volunteers to do shop collections on an evening from 
Marks & Spencer's - this will be between 5:30-6:30pm. They collect from there 7 
days a week, but mainly need drivers for Monday to Thursday collections. This role 
is available from now.  
 
They will pay for petrol costs and supply PPE to all drivers.  
 
You must have a clean driving license, and have tax and insurance for your vehicle. 
All members of staff will need a DBS check before they start; if you have a DBS for a 
job you do and it’s in date, they will be able to accept that.  
 
Please contact Shaun either by phone on 07999 722097 or email at 
shaun.kessell@balbyhexthorpecommunity.com for more information or to show your 
interest.  
 

https://wearedarts.org.uk/wp-content/uploads/2020/09/Dance-On-Safety-Guide.pdf
mailto:shaun.kessell@balbyhexthorpecommunity.com


Health & Social Care Forum Pandemic Response Film 
 
The Health & Social Care Forum has produced a short video showcasing some of 
the amazing work partners have done in response to the pandemic.  You can watch 
the video on the darts Youtube page. 
 
Health & Social Care Traineeships Virtual Event 
 
Want the chance to explore the new CoVE in Doncaster Town Centre, the venue for 
the new Health & Social Care Traineeship program? 
 
Tune in to the virtual open day on 17th March to ask questions, find out more about 
both the centre and the program, plus meet some of the team. The event is 
completely free, so sign up today. 
 
This Traineeship provides a real chance to progress into employment, which is what 
makes this program such an amazing opportunity! You will be working closely with 
employers to gain sector specific knowledge, skills and behaviours. This Traineeship 
will provide you with real work experience and a Level 2 Accredited Certificate in 
Preparing to Work in Adult Social Care. In addition, you will also gain core skills such 
as Maths, English and Digital Skills. You can find further information on their 
factsheet. 
 
What the Course Covers: 
Core: You will gain essential skills for life, including Maths, English and Digital Skills 
Sector: Learning tailored to the industry and delivered by professionals 
Work experience: Over 70 hours of on-site quality work experience 
  
You will also be able to gain a Level 2 Accredited Certificate in Preparing to Work in 
Adult Social Care. 
  
What is Provided? 
DBS will be provided as well as travel expenses and lunch. 
 
Reopening Community Buildings 
 
As part of the Roadmap the Prime Minister set out lifting restrictions, many readers 
will be starting to think about reopening community centres, village halls, and other 
multi-use community facilities to support a wide range of local activity. However, their 
communal nature makes them places that are vulnerable to the spread of 
coronavirus (COVID-19). The government has provided guidance for those 
managing multi-use community facilities. It signposts relevant guidance on a range 
of different activities that can take place in these spaces. 

https://www.youtube.com/watch?v=66qA5FvObjY
https://www.eventbrite.co.uk/e/health-social-care-traineeship-virtual-event-tickets-145724438719
https://www.total-tp.com/wp-content/uploads/2021/03/cove-HSC.pdf
https://www.gov.uk/government/publications/covid-19-guidance-for-the-safe-use-of-multi-purpose-community-facilities/covid-19-guidance-for-the-safe-use-of-multi-purpose-community-facilities


 
There are 14 guides for working safely during COVID-19 in a range of different 
workplaces, and the Health & Safety Executive has released details of what needs to 
be included in a COVID-19 risk assessment.  
 
Maternal Mental Health Survey - BAME Community in Doncaster 
 
Have you experienced pregnancy and given birth between now and March 2020? 
If so, Doncaster Maternity Voices Partnership Group have developed a short survey 
to find out about your experience, with a focus on mental health. All answers to this 
survey are anonymous and will be used to shape and improve maternal mental 
health support in Doncaster moving forward out of lockdown. 
  
If you have any questions or would like to speak with someone from Doncaster 
Maternity Voices Partnership, you can contact them using the following links: 
E-mail: doncastermvp@gmail.com 
Facebook: www.facebook.com/doncastermvp 
Instagram: @doncastermvp 
Website: doncastermvp.org 
  
Please note: This survey will close on 22nd March 2021. 
 
Danum Gallery, Library and Museum to open its virtual doors 
 
Doncaster’s new cultural and learning hub is going virtual with a digital opening 
ceremony and online tour! 
 
The Covid-19 pandemic has held their opening plans back and while the building 
can't be physically opened just yet, you can have a good look round by going to 
www.DGLAM.org.uk on Wednesday, 17 March. 
 
A range of dedicated films featuring insights from people who made the building 
possible will provide you with an interactive tour where you can dive into more detail 
when something grabs your attention.  
 
You can get a close look at artefacts, collections and the fascinating spaces created 
from combining the wonderful elements of the former Doncaster High School for 
Girls and a modern, sleek design capable of providing truly world class services, 
exhibitions and enjoyment. Paddington Bear, one of the many exhibits, who has 
followed the journey from the outset will finally be in his new home too. 
 
Community Reporter Training 
 
Gathering and Sharing Stories of Lived Experience (Online 1-Day Workshop) 

https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19
https://www.hse.gov.uk/coronavirus/assets/docs/risk-assessment.pdf
https://freeonlinesurveys.com/s/xkjEEljR
mailto:doncastermvp@gmail.com
http://www.facebook.com/doncastermvp
https://www.instagram.com/doncastermvp/
http://doncastermvp.org/
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTAzMTAuMzY3MjEyNzEiLCJ1cmwiOiJodHRwOi8vd3d3LkRHTEFNLm9yZy51ayJ9.ECanbNklrIgkUSoL87WKSytgBdTQzM-sHJwc6jvr17Y/s/1216869754/br/99712200945-l


  
Time: 10:00am - 4:30pm 
Date: Thursday 25th March 
 
This session is being run by People’s Voice Media and the Well Doncaster project 
and it is a great way to explore how storytelling can be used to gather insights, 
create dialogue between people, build relationships in communities and start 
conversations of change. The workshop will provide a grounding in what lived 
experience storytelling is and why stories matter, rooted in the ‘Community 
Reporting’ method. It will be a mixture of practical tasks, discussions and 
presentations.  
 
What you will get from this online workshop is: 

1. Ability to tell and gather simple lived experience stories  
2. Audio and video recording skills 
3. Understanding of how you can share the learning in stories  
4. Signposting to tools and resources to support you further - and the opportunity 

to become a member of the Community Reporter network! 
  
As this project is part of the Well Doncaster project, after the training they will ask 
you to gather 1-2 lived experiences stories from your own networks on a specific 
topic pertinent to the work going on in the programme and also to attend a 1-hour 
reflective workshop in April 2021 (date TBC) at which you can feedback on your 
experiences of the training and in story gathering that will be used to drive the work 
forward.  
 
The workshop and reflective session will both be held on MS Teams. Details to be 
provided upon signing up.  
  
To confirm your place contact hannah.short@doncaster.gov.uk by 19th March 2021. 
 
Funding Opportunities 
 
DMBC’s latest funding newsletter is now available. 
 
Barrier Buster Fund 
Well Doncaster has a grant fund available to all Social Enterprises, CIC's, charities, 
constituted groups or faith based organisations in Doncaster. 
 
Apply for up to £500 to help overcome barriers faced in starting up or delivering your 
services during the Covid 19 pandemic. 
 

https://peoplesvoicemedia.co.uk/
mailto:hannah.short@doncaster.gov.uk
http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/03/Mar-2021-FundingNewsletter.pdf


They want to hear about how your organisation is supporting people to improve their 
health and wellbeing, and/or that of the local community throughout these 
unprecedented times. 
 
Contact welldoncaster@doncaster.gov.uk for an application pack. 
 
 
TNLCF’s Climate Action Fund  
The National Lottery Community Fund has recently opened applications for a second 
round of the Climate Action Fund. 
 
The key information is summarised below, but for further information on the 
programme and how to apply please visit their webpage.  
 
Area: UK-Wide 
Funding available: 
They’re offering two types of funding in this round - development funding and full 
awards. The maximum grant size for development funding is £150,000. For full 
awards, the maximum available is £1.5 million.  
They expect to make 12 to 15 awards in total in this round, and to award more 
development grants than full awards. 
 
Funding is for: 
Medium to large scale projects addressing waste and consumption. TNLCF are 
looking to support place-based, community-led partnerships that will make the 
changes in their community they believe will have the biggest impact on climate 
change. 
 
Who can apply: 
They are looking to invest in community-led partnerships that are made up of a mix 
of organisations from different sectors. At this stage, they’re looking for the 
organisation who is best placed to speak on behalf of the partnership, and it must be 
one of the following types of eligible organisations: 

● voluntary and community organisation 
● registered charity  
● charitable incorporated organisation (CIO) 
● not-for-profit company limited by guarantee - you must be a registered charity 

or have a not-for-profit 'asset lock' clause in your articles of association 
● community interest company (CIC) 
● school 
● community benefit society  
● co-operative society - you must have a not-for-profit 'asset lock' clause in your 

society rules and also be registered with the Financial Conduct Authority. 
 

mailto:welldoncaster@doncaster.gov.uk
https://www.tnlcommunityfund.org.uk/funding/programmes/climate-action-fund-round-2#section-1
https://www.tnlcommunityfund.org.uk/insights/place-based-working


The deadline to submit initial ideas is 5pm on Thursday 8 April 2021. 
 
 
Job Opportunities 
 
DMBC’s latest Vacancy Bulletin is now available to read. 
 
Equality, Diversity and Inclusion Co-ordinator  
This is a new and exciting time for the Inclusion and Fairness Forum and Voluntary 
Action Doncaster. We are eager to take forward a new programme of work to help 
embed the principles of our new Equality, Diversity & Inclusion Statement with a 
wide range of partner organisations across Doncaster. We are looking for an 
Equality Diversity and Inclusion Co-ordinator to engage individuals, groups and 
stakeholders. This is a unique opportunity to represent the voice of disadvantaged 
and under-represented groups and influence and improve the Equality, Diversity & 
Inclusion practice of a wide range of partner organisations.. 
 
We are looking for a dynamic individual that can work effectively with stakeholders. 
The post holder will work with a Leadership Team drawn from key partner 
organisations. chosen for their skills, knowledge and experience. They will provide 
vital strategic support and direction. 
 
This would be perfect for an experienced Equalities Co-ordinator or Project Manager 
who has relevant lived experience or someone who has a good understanding of 
Equality, Diversity & Inclusion issues. We would be open to a secondment for a 
period of 1 year into this role for the right candidate and if their employer would 
permit it. 
 
For further information, please read the Inclusion & Fairness Forum’s EDI Statement 
Analysis and the Recruitment Pack for this role. The vacancy is also advertised on 
the Jobcentre website. The closing date for applications is 22nd March. 
 
Community Champion (2 Part-Time Posts)  
 
The purpose of these roles is to work with our communities in partnership, increasing 
outreach and engagement and strengthening community centred approaches. 
 
These posts are Home/Community Based and fixed term ending on 31st March 
2022. The salary is £9.20 per hour and you will be required to work 20 hours per 
week.  
 
Core responsibilities and duties will include: 
 

http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/03/Vacancy-Bulletin-4th-March-2021.pdf
http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/02/EDI-Statement-Analysis-1-1.pdf
http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/02/EDI-Statement-Analysis-1-1.pdf
http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/02/EDI-Recruitment-Pack-1.pdf
https://findajob.dwp.gov.uk/details/5465570


● Using informal networks, local connections and knowledge to reach people 
(target audiences), in workplaces, communities, neighbourhoods and local 
social hubs 

● Having motivational and strengths-based conversations 
● Linking with existing community groups and organisations who are already 

embedded in the heart of the communities, leaving a legacy through them 
● Increasing capability, opportunity and motivation, to self-motivate to increase 

community participation 
● Reaching people who are isolated and disconnected from their community 
● Helping others to access support  

 
Essential skills, knowledge and experience required to fulfil the role include, but are 
not limited to: 
 

● Applicants should know their community – the people and place 
● Applicants should be trusted by people in their community 
● Applicants should be passionate about positive change 
● Applicants should want to help people 
● Applicants should have the ability to influence people  

 
To apply please submit your CV together with a covering letter. The closing date for 
applications is noon 1st April 2021. Applications and supporting documents should 
be emailed to: cath@voluntaryactiondoncaster.org.uk 
 
Head of Sleep Support Services 
The Sleep Charity is seeking an ambitious Head of Sleep Support Services, a new 
strategic role to support their growing organisation. The Head of Sleep Support 
Services will strategically lead the development and delivery of their evidence-based 
sleep services. These services include a range of support such as sleep clinics for 
families of children with complex sleep issues, provision of workshops as well as 
training for professionals.  
 
The sleep support team is made up of experienced, talented and committed 
practitioners. You will be responsible for leading and motivating the team, bringing 
them together to share learning, best practice and outlining development 
opportunities. You will also have a small caseload and be a role model for 
excellence, training will be provided.  
 
Multi-agency and partnership working is a key part of the role and strong emphasis is 
placed on building and developing relationships with external stakeholders. You will 
collaborate with Clinical Commissioning Groups and funders to report the impact of 
services that you monitor.  
 
This is an exciting and varied role with the opportunity for it to grow and develop 
because of your own success. They are looking for an ambitious leader who can 

mailto:cath@voluntaryactiondoncaster.org.uk


support the development of their services to take their work to the next level. You will 
have a positive approach and be excited by the challenge that this role will bring. 
Identifying new markets and ways of working whilst maintaining excellence in the 
services already established.  
 
This is a full time, permanent position, with a salary of £35k per annum. 
 
For an application pack please contact lisa@thesleepcharity.org.uk, closing date is 
15th March. 
 
YMCA Premises Manager 
YMCA is looking for an organised and effective person to help manage the safety, 
maintenance and cleaning of YMCA Doncaster's property and premises. This will 
include reporting, audit checks and administrative duties, as well as overseeing and 
instructing others in a range of repair and maintenance tasks. 
 
You will have some recent relevant experience or transferrable skills, an 
understanding of relevant Health and Safety / maintenance issues and strong 
attention to detail. You will also have some experience of leading / managing staff or 
volunteers. 
 
For more information/application details, please head to the YMCA Doncaster 
website. There is currently no closing date for applications for this role. 
 
SIA Programme Manager 
The Social Isolation Alliance is looking for a new Programme Manager to join the 
team. This is a new, exciting and challenging role which signals Doncaster’s 
commitment to reducing loneliness and social isolation, especially amongst the 
borough's most vulnerable residents.  
 
They are looking for a highly motivated person with a passion for improving 
communities and enabling change. The successful applicant will lead the initiative, 
reporting into the lead organisation Doncaster Culture and Leisure Trust. The 
position will be the overall champion maintaining a close working relationship with all 
Alliance members, promoting services and specific projects. Managing local 
programmes through positive engagement of community representatives and 
identifying new communities that would benefit from alliance support. Key will be 
sustaining and growing delivery through extensive knowledge of national strategy 
enabling access to funding streams to build the community and voluntary sector 
work. 
 
You can read more about the Social Isolation Alliance and the role on their job 
advertisement and apply via the DCLT website, the closing date is 15th March. 
 

mailto:lisa@thesleepcharity.org.uk
https://ymcadoncaster.org.uk/premisesmanager/
https://ymcadoncaster.org.uk/premisesmanager/
http://www.voluntaryactiondoncaster.org.uk/wp-content/uploads/2021/03/Job-Advert-March-2021-SIA-Programme-Manager-.pdf
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https://www.dclt.co.uk/about-dclt/jobs-careers/doncaster-social-isolation-alliance-programme-manager/


(Senior) Home Care Support Worker - Age UK Doncaster 
“Can you help us in our mission to take the fear out of ageing by empowering and 
supporting older people in Doncaster to live and age well? 
 
We’re looking for kind, compassionate, exceptional individuals to support our Home 
Care Support Workers and support our service users to live and age well within their 
own homes. Are you someone who: 

● Understands person centred care? 
● Knows what it takes to deliver an outstanding service? 
● Is flexible and friendly? 
● Is practical and patient? 
●  

If this is you then we want to hear from you! 
 
Apply to join our team and we will support you with all the necessary knowledge and 
skills you need to continue your career in care.” 
 
Age UK Doncaster are looking for Home Care Support Workers and Senior Home 
Care Support Workers. You can read more about both roles and apply via their 
Indeed page. 
 
Programme Director - CRESST 
“Do you believe young people can learn to handle conflict well? 
Are you a skilled leader with a track record of strategic development, managing 
people and change and designing creative programmes? 
 
CRESST has shown that with training and support, young people can learn the skills 
to navigate difficult conversations and manage conflict constructively. We are 
seeking an inspirational leader to shape CRESST’s future as an expanding, vibrant 
organisation, seizing new opportunities to extend its scope and reach in order to 
make a difference across South Yorkshire and beyond. Going forward, we see a 
world where conflict resolution skills are needed more than ever. 
 
The new Programme Director will join our organisation at an exciting time when we 
are ready to relaunch our programmes working with schools, promote our new 
resources and realise an ambitious future for the charity. We are looking for 
someone who can champion CRESST’s ethos, values and approach. They will need 
excellent knowledge of conflict resolution skills and approaches, understanding of 
young people’s daily lives and the huge challenges they face, and be able to devise 
effective programmes to meet those needs. Building on our reputation as a centre of 
excellence, we expect the new post holder to bring creativity and innovation to 
CRESST’s work. They will embed anti-discriminatory practices into every aspect of 
our activities, ensuring learning is relevant to young people including those from 
marginalised communities and will benefit their schools and youth organisations.” 

https://www.indeedjobs.com/age-uk-doncaster/_hl/en_GB?cpref=apORxsnLZwCjLOi4YeVNLqyMzQ_zPWPBsFtPBH3ugOA


 
Salary: £36,000 - £38,000 full-time, permanent, flexible location, Sheffield office 
base. 
 
You can find out more about the role and how to apply via the CRESST website. 
Applications close at midnight on 28th March. 
 
Programme Manager - CRESST 
“Can you inspire young people to gain confidence and skills in handling conflict well? 
Do you have experience of working with groups of young people to deliver lively 
workshops to engage them in learning life skills? 
Can you engage young people from marginalised communities in creative projects? 
 
CRESST is looking for an experienced trainer/teacher who can establish 
partnerships with secondary schools and youth organisations and can design and 
deliver interactive creative programmes relevant to young people. You will have 
excellent relationship building and groupwork/facilitation skills. Working with other 
trainers and partner organisations, you will build on CRESST’s high quality 
content to engage and work with young people to equip them with life skills and 
co-create new resources. You need to bring understanding of the challenges young 
people face, skills in designing face-to-face and online workshops and curiosity to 
continue your learning about conflict resolution. Your contribution will continue to 
build our reputation as a centre of excellence. 
 
Salary: £28,000 - £30,000 pro rata, 28 hours/week, flexible location, Sheffield office 
base 
 
You can find out more about the role and how to apply via the CRESST website. 
Applications for this role also close at midnight on 28th March. 
 

https://www.cresst.org.uk/were-recruiting-could-you-drive-cressts-future/
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